ABSTRACT
INTRODUCTION
Perceived social support is an important interpersonal aid which is systematically discovered to be correlated with psychological well being particularly in any phase of stress (Norris & Kaniasty, 1996) , and is regarded as a safety Perceived stress refers to as the degree to which an event is found very hard to handle or difficult to manage by someone who faces any stressful situation (Cohen, & Wills, 1985) . Steber (1998) 
Instruments
Following instruments culturally adapted were used to achieve the objectives of the present study.
Perceived Stress Scale
It is a 10-item scale (Cohen & Williamson, 1988) measuring persons' evaluation of stressfulness of the situations in the past month of their lives. Reverse scoring is used for items (4, 5, 7 and 8) describing negative experience or responses. Total possible score range from 0 to 56, with higher score representing higher levels of perceived stress. The internal consistency reliability is 0.78.
Multidimensional Scale of Perceived Social Support
The Multidimensional Scale of Perceived Social Support The total social support is the sum of the scores from 12
items. The higher the sum of the twelve items, the higher the levels of perceived social support. The internal consistency reliability is 0.85.
Job Satisfaction Survey
It is a 36-items with nine facets scale (Spector, 1985) examining nine facets namely pay, promotion, 
Results
The data set was analyzed and hypotheses were tested by using SPSS Statistics version 17. All the hypotheses were tested using Hierarchical multiple Regression Analysis and Path Analysis. The results in Table 2 show that perceived social support has non-significant impact on job satisfaction. It implies that job satisfaction is not predicted by perceived social support (.057, p = non-significant). by Stroebe and Stroebe (1996) . They argued that social support system also provides a better adjustment level and satisfaction to the individual and reduces stress and depression level. They added that this perception that social support is available, also predict an overall better adjustment at workplace and develops job satisfaction among employees (Stroebe & Stroebe, 1996) .
The main objective of the current study postulated in the hypothesis that perceived social support will play a mediating role between the relationship of perceived social support and job satisfaction. When the mediating effect of perceived social support was calculated, a significant direct effect of perceived social support on job satisfaction was found (β = 0.160, p < 0.05) as indicated in Table 2 . It was similar to the one found between perceived stress on job satisfaction (β = 0.182, p < 0.05).
It was found that perceived social support both positively and significantly mediated the relationship between perceived stress and job satisfaction. Therefore, the main construct of the study was approved. However, the results indicated that perceived social support mediates partially the relationship between perceived stress and job satisfaction.
Discussion
Since the direct influence of the perceived stress on job satisfaction was both positive and significant, the mediating effect of perceived social support was investigated. Baron and Kenny (1986) described a four step procedure to establish mediation. These steps are described here. First, in this example, the relationship between perceived social support and job satisfaction was established. As discussed above, this relationship was found to be significant (Table 1 and Figure 2) . Second, the relationship between perceived social support and perceived stress was calculated (Table 2) . Third, the relationship between perceived stress and job satisfaction was established (Table 2) 
